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HAPYLLEHUSI TIPO®ECCUOHAJIbHOU AQAMNTALUN COTPYAHUKOB
YroJioBHO-UCIMOJIHUTEJIbHON CUCTEMbI

AHHOTauus. B craTtee paccmaTpuBaroTCs MexaHu3Mbl (hOpMUPOBaHVS MpogecCcroHasibHO
Aegopmaymy B acriekte HapyLUeHVs agantaymm K neHUTeHUnapHO 4essTe/lbHOCTU COTPYAHUKOB.

Llenb cTateun — onpegeneHne HarpasieHni npouiakTUKy PpasBuUTvS NMpogeccmnoHasibHou ge-
opmaymn nepcoHana, 4eTeEPMUHUPOBaHHON HapyLLUeHneM afanTaynmoHHOro rnoTteHyuana Jm4Ho-
CTU K YCJIOBUSIM CJ1y>KObl.

lvrnoresa nccneqoBaHVisi COCTOUT B TOM, YTO HarnpaB/IeHUsT Y Lesiv rMpogeCCUOHaIbHOro co-
MPOBOXKAEHWS COTPYAHVIKA Ha Pa3/INYHbIX 3Tarnax ero CTaHOB/IEHUS B AESTE/ILHOCTY TPeOYOT rnepe-
cmoTpa B 0671acTVl TEOPETUKO-METOLO/IONMMYECKOro 0beCrneyYeHmns, 1 rnpakTuKu OCYLLECTBIIEHUS
[aHHOW AesITe/IbHOCTY B aCreKTe MOHUTOPUHIA Y BbISIBAIEHVIS WL, ITPYIMbl PUCKa 10 PasBUTUIO Mpo-
heccuroHasbHbIX AehopmaLni Ha aTane aganTtaluuy CoTpyaHVKa K gesitesisHocTu. Metogamu v me-
TOAMKaMU WCCIIejOBaHNs CTajln U3YYEHUE TeOPEeTUKO- METOLOJSIOMMYECKUX OCHOB OpraHusayum
npogeccmnoHarbHOro CornPoOBOXAEHNS COTPYAHUKOB Ha aTare agantaynv, aHaam3 OCHOBHbIX HayY-
HbIX MICTOYHUKOB IO BOMPOCY agarnTaluoHHOro rnoTeHymana InYHOCTY, a Takxe npogpeccuoHaibHO-
ro CTaHOBJIEHUS MPOeccroHana n3 4uca Crayxalymx B CUJI0BbIX BEJOMCTBaX; aHain3 y CUHTE3
HOBEJIT U MHHOBALMOHHBIX HarpasieHU, nepeqoBoro OTEYECTBEHHOIro 1 3apybexHOro onsita B
obnacTy NpoUIaKTUKU rPoeCCHOoOHaIbHbIX AECTPYKLMA.

Pesynbratamu nccnenoBaHus CTaam: OnpeneeHne MexaHn3mMoB pa3BUTUs NpogdeccuoHasb-
How gechopmaLmy y NEHUTEHLNAPHbBIX COTRYAHUKOB, OrpeaeseHne MeTo40B BbISIBIEHUS U INHYHOCT-
HbIX OCOBEHHOCTEN COTPYAHUKOB, [AETEPMUHVPYIOLMX Pa3BUTUE AaHHOMO HEraTuBHOIO SIBJIEHUS;
ornipenesneHvie nyTei npopunaKkTUKM pasBuTUs MPOpeCCUOHaIbHbIX ECTPYKUMIA NepCcoHasa; OCHO-
BbI MO4rOTOBKY epcoHasa ro paccMmatpuBaeMbiM BOMPOCaM.

KnioueBble cnoBa: agantayus; rnpogeccuoHanbHas epopmayus; MexaHn3Mbl Pas3BUTUS,
hakTopbl pUCKa;, COTPYLHUKUN Yro/IOBHO-UCTIONIHUTEIbHOW CUCTEMBI.

KAZBEROV Pavel Nikolaevich,
Leading researcher FKU Research Institute
of the Federal Penitentiary Service of Russia

VIOLATIONS OF PROFESSIONAL ADAPTATION IN PENITENTIARY
SYSTEM EMPLOYEES

Annotation. This article examines the mechanisms of professional deformation in terms of the
disruption of penitentiary system employees’ adaptation to work. The purpose of the article is to
determine the directions for preventing the development of professional deformation of personnel
determined by a violation of the adaptive potential of the individual to the conditions of service.

The hypothesis of the study is that the directions and goals of professional support of an em-
ployee at various stages of his development in the activity require revision in the field of theoretical
and methodological support, and the practice of implementing this activity in the aspect of monitor-
ing and identifying individuals at risk on the development of professional deformations during the
employee’s adaptation phase. The research methods and techniques included studying the theoret-
ical and methodological foundations of organizing professional support for employees during the
adaptation phase, analyzing the main scientific sources on the issue of individual adaptive potential,
as well as the professional development of professionals from among employees in law enforcement
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these issues.

nal system employees.

BeBepeHue. [NeHnTeHUMApHbIE YUYpexXaeHns, B
KOTOPbIX MepcoHasn OCYLLeCTBASAET COK AesTeNb-
HOCTb, a TakXe XxapakTep 3TON [AeATeNbHOCTU
npegbaBnsalOT K JIMYHOCTU COTPYAHMKA BeECOMble
TpebosaHus. MNMpodeccrnoHanbHbIn 0T60P 1 Nogdop
KaHOMgaToB Ha CNy>X0y B yrofoBHO-UCMOMHUTESb-
Hyl0 CUCTeMy npegnonaraeT Hannynme OCHOBHbIX
nokasarenemn u3nyecKoro 1 NCUXmMYecKoro 340po-
Bbsl, ONpefeneHne OTCYTCTBUSA NCKaXKEHWI B JINYHO-
cTn. BmecTe ¢ TeM, NpeanonoXnTb BCE BO3MOXHbIE
acneKTbl 1 CAOXKHOCTY NEHUTEHUMAPHON AeATENIbHO-
CTV 1N HeobXoAuMble O €e OCYLUECTBEHMS MPO-
heccrmoHanbHO-MYHOCTHBIE KayecTBa 1 KOMMETEH-
LUN He NPeacTaBnseTcs BO3MOXHbIM, Tak Kak pas-
BUTME NUYHOCTW npodeccuoHana, 3TO NpoLecc,
B/IUSIHNE HA KOTOPbIA OKa3bIBAOT MHOXECTBO cdep
(Hanpumep, COCTOsIHME 300POBbS, CEMbSI, OKPY>Kato-
was cpega n T.4.) [1, 3J.

MoaTtomy npodeccnoHansHoe ConpoBOXAae-
HMe cTaHoBMeHUs npodeccuoHana OOSMKHO BKJIO-
YaTb MOHUTOPVIHI U UCCNEAoBaHNe prUcKa pPasBuTns
npodeccuoHansHon aecdopmanumn, OCOBEHHO Ha
aTane aganTtaummn K OesTeNbHOCTI.

[MnoTesa nccnegoBaHNss COCTOUT B TOM, YTO
HanpaeneHns 1 uenym nNpogecCcuoHansHOro conpo-
BOXOEHNS COTPYOHMKA Ha pasnu4yHbIX 3Tanax ero
NPOgEeCcCNOHanbLHOrO CTaHOBEHUS B AEATENbHOCTH
TpebyloT nepecmoTpa B 06nacTn TEOPETUKO-METO-
[ONOrMy4ecKoro obecneyeHns, n NPakTUKmM OCYyLLECT-
BIEHUS OAHHOW OEeATeNbHOCTU B acrnekTe MOHUTO-
PVIHra 1 BbISIBAIEHWS AL, TPYMMbl PUCKa NO pa3BuTumio
npodeccuoHanbHbix  gedopmMaunii 0CO6EHHO Ha
aTane aganTtaumn COTPYAHUKA K OEATENbHOCTI.

Llenb cTtatbn cocTOWT B OnpefesnieHns Hanpas-
JIEHNIA NMPOMUNAKTUKN 1 MPOTVBOAENCTBUSA PasBu-
TN nNpodeccuoHansHon gedopmaumm nepcoHana,
OETEPMUHNPOBaHHOW HapyLLeHeM aganTauoOHHOro
noTeHumana MM4YHOCTU K YCIIOBUSIM CIy>KObl.

Metogamn © MeTOAMKamMun UCCnegoBaHns
CTanu wu3yyeHne TEOPETUKO- METOOO0SOMMYECKNX
OCHOB OpraHusauun NnpodeccrnoHaIbHOro ConpPoBo-
XXOEHNs COTPYOHUKOB Ha aTane agantauuun, aHanus
OCHOBHbIX Hay4HbIX MCTOYHMKOB MO BOMNPOCY agan-
TalUMOHHOro noTeHumana fAn4HOCTU, a TakxXe npo-
heccrnoHanbHOro CTaHoBeHNs npodeccmnoHana n3
yucna crny><almx B CUNOBbIX BEOOMCTBaxX; aHanms3 u

agencies; analysis and synthesis of new developments and innovative trends, advanced domestic
and international experience in the field of preventing professional destruction. The results of the
study were: determination of the mechanisms of development of professional deformation among
penitentiary employees; determination of methods of identification and personal characteristics of
employees that determine the development of this negative phenomenon; Identifying ways to pre-
vent the development of professional deterioration in personnel; the basics of personnel training on

Key words: adaptation; professional deformation; development mechanisms; risk factors; pe-

CUHTE3 HOBENT M MHHOBALMOHHBLIX HarnpasieHui,
NnepenoBOro OTEYECTBEHHOMO U 3apybeXKHOro onbiTa
B obnactm npounaktnku npodecCunoHasbHbIX
OECTPYKLMA.

Pesynbratbl UcCnepgoBaHus.

MpoBeneHHOEe M3y4eHne Hay4YHOW nuTepaTtypsbl
N MPaKTUKN OCYLLEeCTBAEHNS MNPOgeCcCUOHanbHOro
COMPOBOXAEHUSA NepcoHana (opraHudauun oTbopa
KaHOuOaToB Ha cnyxby, agantaumu, HacTaBHUYe-
CTBa, aHanM3 OeATENbHOCTW, MOMOLLU B PELUEHUN
npodeccuoHasnbHbIX 3afa4 1 3aTpygHEHUI, CUCTEMbI
BocnuTaTeNbHOM pPaboThl, COCTOSIHUS  coumarb-
HO-MCUXONOrMYeCKoro KnmMaTa, opraHusauum rnpo-
heccuoHanbHOM MOArOTOBKM W T.4.) MO3BOAWAM
onpenennTb OCHOBHblE (haKTOPbl pUCKa pPas3BUTUS
npodeccunoHanbHbIX gecTpykuui [1, 2, 4].

[ecTpyKTBHOE NOBefeHne Kak cneuuduye-
CKOe nposBneHne npodeccrnoHanbsHO-HPaBCTBEH-
HoM pedopmMauun creynanuctamMmn B Haubonee
0606LLeHHOM Buae hopMynupyeTcs nccnegosarte-
NSMU Kak UCKaXKeHWe XapakTepa, B pesyfsraTe npo-
heccuoHanbHOM OeATeNbHOCTU, CNY>XXEOHbIX N BHE-
CNy>XeOHbIX OTHOLUEHWI B KOJJIEKTVBE, PasBUTNE B
JINYHOCTN COTPYAHMKOB OTpULATENbHbIX MOpasb-
HO-MCUXONOrNYeCKNUX CBONCTB [5, 7].

ViccnegosaTtensmun gaHHoro heHomMmeHa onpe-
OeneHbl BegyLivMe MpU4riHbl  NPOogeccroHanbLHoM
nedopmaumm, n3y4mB KOTOPbIE, Mbl BbIENNN CMELL-
nguryeckue Onsa COTPYOHUKOB YrOSIOBHO-UCMONHA-
TenbHOM cuctemsl [2, 3, 5, 7]. 910 BO-nepBbIX, 4n-
TENbHOE W WHTEHCUBHOE BO3OeNCTBUE Cneunukin
(Mog cneuncdukon HaMmm NOHUMAETCH BO3OENCTBME
HeraT/BHbIX CTOPOH [eATeNbHOCTU (opraHusauus,
cofep>KaHue, ycnoBus 1 T.4.), a TakKe MHOrokpar-
Has NOBTOPSEMOCTb TUMUYHBLIX CUTYyaLuWi) NeHUTEH-
LMapHON AeAaTenbHOCTY (MEHUTEHLMAPHOro CTPEecca)
Ha JINYHOCTb, @ BO-BTOPbIX JIMYHOCTHbIE OCOBEHHO-
CTU COTPYAHMKA, KOTOPbIE HE COOTBETCTBYIOT TPEDOO-
BaHVsIM NepcoHanbHoW gesatenbHocTy [3, 6]. U ecnn
B MEPBOM Criy4ae nosiBfieHne npogeCCuoHasbHbIX
HaBbIKOB CMOXXET CMArYUTb UM CHU3UTb MPOosiBIe-
Hue pecdopmaumn, BO BTOPOM OHa MNPOSBASETCS
NpakTU4eCKN C caMoro Hadvana cny»x6bbl. Cnegosa-
TENbHO, ECN NPUYMHaAMKN NPOsBNEHUS aedopmaum
BbICTYNaeT ONUTENbHOE BO3AENCTBME HEraTuBHbIX
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(hakTOpOB COTPYOHUK C 0EePOPMUPOBAHHON INYHO-
CTblO MpPU3HaH NpPodeccruoHanom, HO CO3HaTeSIbHO
NCronb3yeT CBOM MNPO(ECCUOHANbHbIE KOMMETEH-
L1 1 NprémMbl BO3OENCTBUSA HA OCY>XXAEHHbIX Hapy-
Wwas pamku, 0O3BOSIEHHbIE 32KOHOM, WM UFHOPU-
pyeT 00S3aHHOCTU CTaHOBUTbCS 6e3pas3nunyHbiM, a
ecnn npudnHon pedopmaumn BbICTYNAET HECOOT-
BETCTBME TPEOOBaHUSIM JINYHOCTHbIE KayecTBa, TO
YrONOBHO-UCMONHUTENBHAA  CUCTEMa  NOMy4aeT
6eCnoOMOLLHOIrO M HENOArOTOBEHHOINO K KOHMIMK-
Tam N CTPECCOBbIM OOCTOATENBCTBAM COTPYOHMKA.
To ecTb npodeccrnoHanbHasn gedopmMauus B Nto60M
cly4yae — 9TO pesynbraT BAUSHUA CIy>XebHon aes-
TENBHOCTU, HaNM4ne UHAMBUAYaNbHO-NCUXOoornye-
CKMX CBOWCTB, KOTOpble BbICTYNawT B KayecTsBe
CyOBbEKTUBHON NPeanoChINIKA HeraTuBHbIX N3MeHe-
HWIA B XapakTepe 1 NoBeAeHUM COTPYLOHUKOB.

BbiBOAbl, 3aK/ito4eHue.

Takvm o6pa3om, afanTauMOoHHbIR 3Tan chny-
>KeBHOW 0eAaTenbHOCTM — OAVH 13 Hanbosee Bocnpu-
UMYMBBIX K )OPMUPOBAHNIO HEOOXOOUMbIX ANS Oes-
TENbHOCTN  NPOMECCUOHANbHBIX W INYHOCTHbIX
CBOWCTB U Ka4yecCTB, OT MPOXOXAEHNS KOTOPOro BO
MHOIOM 3aBUCUT PUCK NOSABAEHNST NPOdeCCOHab-
HOW fedopmaunn, KOTopble OTHOCATCH K MposiBe-
HusM npodeccroHanbHom gedopmaumn. CTeneHb
pasBUTUSA N CKOPOCTb (POPMUPOBAHNS Y COTPYOHU-
KOB npodeccroHansHom gecdopmMaumm 3aBUCAT Kak
oT passuTua MNBK, Tak 1 oT Mep Nogaep>XKu nepco-
Hana, opraHm3aumm KOMMIEKCHOro CONPOBOXAEHUSA
KakK PYyKOBOACTBOM, Tak K nNpeactaBuUTeNsMn pas-
JINYHBIX OTAENOB U CNY>XO, U COCTOSAHMEM COLMalb-
HO-MCUXONOMMYECKOro KSIMMaTa B LIESTOM.
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